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Abstract
Research in the field of sustainable supply chain management (SSCM) has grown rapidly but focuses
mainly on the economic and environmental aspects and rarely considers the social aspect. This research
will discuss recent literature review on SSCM and propose a model to measure the impact of institutional
pressures on company’s SSCM level and the influence of that level on company’s performance. SSCM
level will be measured from five variables: orientation, continuity, collaboration, risk management, and
proactivity; whereas company’s performance will be measured from three variables of sustainable
development: economic, social, and environment. Furthermore, we propose seven indicators to assess
institutional pressures, fourteen indicators to assess SSCM level, and nine indicators to assess company’s
performance.
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1. Introduction
Awareness of sustainability issue has been increasing especially in the last five years (Beske-Janssen et al.,
2015). Sustainability is often regarded as a factor that signifies the modernization of a company, where companies
that have given attention and engaged in sustainability activities would be seen as more forward-looking. One effect
from this trend is the emergence of sustainable supply chain management (SSCM) concept as an extension from the
conventional supply chain management (SCM). The major difference between SCM and SSCM lies in three main
areas, i.e., dedication to the triple bottom line, stakeholder management, and life cycle assessment (Beske and
Seuring, 2014). These areas are the main features of SSCM that are not available in SCM. By definition, SSCM is
“the management of material, information and capital flows as well as cooperation among companies along the
supply chain while taking goals from all three dimensions of sustainable development, i.e., economic,
environmental, and social” (Seuring and Muller, 2008a). The implementation of SSCM can depart from two
different initiatives regardless of the SCM level in a company, i.e., from the development of supply chain systems or
the adoption of sustainability in the company (Ashby et al., 2012).
Companies with established SCM and growth mindset will naturally pay attention to SSCM and start
concerning how to transform their old SCM model into SSCM (Seuring and Muller, 2008b; Pagell and Wu, 2009).
Personal awareness of the companies is one of the internal factors that will encourage companies to transform SCM
into SSCM, but the external factors are actually stronger drivers than the internal factors. External factors include
government regulations, demand from suppliers and consumers, and the need to maintain the company's image
(Hussain et al., 2016; Vanalle et al., 2017). The difficulty that usually arises is that companies often have difficulties
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to distinguish between SCM and SSCM. In addition, the company also has difficulties to measure at which stage of
and whether the SCM has transformed to SSCM. To guide the change progress, it is important to know where the
goals of change are and where the company currently stands, or in other words, how far the company’s SCM has
transformed to SSCM and what SCM sustainability components that are still unrealized. Beske and Seuring (2014)
have created a framework to distinguish SCM from SSCM. This framework consists of five categories: orientation,
continuity, collaboration, risk management and proactivity. These five categories are further broken down into
several practical factors. The framework, however, is still theoretical in nature and has not been tested empirically.
Empirical testing of the variables in the framework is an important step to put the framework ready for
implementation (Beske and Seuring, 2014).
The implementation and performance appraisal of SSCM still tend to focus on the economic and
environmental aspects, leaving behind the important social aspect (Beske-Janssen et al., 2015; Singh and Trivedi,
2016; Esfahbodi et al., 2017). Vanalle et al. (2017) also reinforce this by modeling the impact of green supply chain
management (GSCM) on the performance of automotive companies in Brazil and assessing the company’s
performance in economic, operational and environmental aspects, but not the social aspect. Several studies have
been done before on SSCM modeling. Esfahbodi et al. (2017) discusses the influence of government pressure
(coercive pressures) which will have an effect on the implementation of sustainable procurement, sustainable
distribution, sustainable design and investment recovery. All the variables of this SSCM implementation are then
seen as related to company’s performance.
Given the recent development in SSCM studies as detailed above, this research will discuss the impact of
institutional pressures to SSCM implementation and the influence of SSCM level on company’s performance.
Company’s performance will be seen from three aspects of sustainable development: social, economic, and
environment.

2. Literature review on SSCM
2.1 Institutional pressures as SSCM drivers
SSCM implementation is mainly driven by institutional pressures (Hines, 2004; Esfahbodi et al., 2017;
Vanalle et al., 2017). The government will create rules and regulations for companies to be responsible for their
environmental sustainability and social welfare. Institutional pressures generally can be described as the demands or
pressures from pressure groups. Pressure groups are organizations that act as pressure groups exerting influence over
organizational behavior and government (Hines, 2004). In SCM, pressure groups can be government, supplier and
consumers. Some examples of pressure groups in the form of social organizations in Europe are as follows (Hines,
2004): (i) transnationale.org, a website that searches and publishes relevant information about companies,
information on brands, political influence, factory locations, working conditions, global issues, social and financial
strategies; (ii) nosweat.org.uk, a website that have an interactive online campaign that includes retailer surveys and
opinion articles about current labor rights issues; (iii) cleanclothes.org, an international European network with the
goal of improving the working conditions in the garment industry worldwide, which comprises a wide variety of
organizations such as trade unions, consumer organizations, researchers, solidarity groups, women's organizations,
church groups, youth movements and world shops.
Several studies have discussed the impact of institutional pressures on SSCM performance. Zeng et al.
(2016) found that institutional pressures significantly affect supply chain relationship management (SCRM) and
sustainable supply chain design (SSCD). This means institutional pressures significantly affect SSCM. Esfahbodi et
al. (2017) examined the effect of coercive pressures on sustainable procurement, sustainable distribution, sustainable
design and investment recovery. The finding was coercive pressures significantly affect all these variables which
can also be concluded that coercive pressures significantly affect the implementation of SSCM. Coercive pressures
here are the pressure from the government as illustrated in the indicators related to government regulations. On the
other hand, institutional pressures significantly influence the implementation of GSCM in companies (Vanalle et al.,
2017), covering all elements of pressure groups, i.e., governments, suppliers, customers, and social organizations.

2.2 SSCM level development
Beske and Seuring (2014) have developed a framework to distinguish SCM and SSCM. This framework
consists of five main categories, namely: orientation, continuity, collaboration, risk management and proactivity.
Beske and Seuring (2014) suggested that the framework should be empirically tested. Before it can be used for
empirical testing, the framework should be transformed to operational terms. In this section, the framework will be
transformed to SSCM level construct along with the measuring indicators. Before developing the framework into
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SSCM level construct, the following will explain the accuracy and understanding of each category of the framework.
Beske and Seuring (2014) have stated that the five categories described have been able to divide the hierarchy of
SCM and SSCM into three levels, where the focus and purpose of each category can be seen in each hierarchy. The
division of the hierarchy is shown in Figure 1.

Figure 1. SSCM categories and practices (Beske and Seuring, 2014)
Table 1. Code description
Code
IP1
IP2

Code description
Institutional pressures 1

Code
RM1

Code description
Risk management 1
Risk management 2

Institutional pressures 2

RM2

IP3

Institutional pressures 3

RM3

Risk management 3

IP4

Institutional pressures 4

PA1

Proactivity 1

IP5

Institutional pressures 5

PA2

Proactivity 2

IP6

Institutional pressures 6

PA3

Proactivity 3

IP7

Institutional pressures 7

EcP1

Economic performance 1

Orientation 1

EcP2

Economic performance 2

Orientation 2

EcP3

Economic performance 3
Environmental performance 1

OR1
OR2
CN1

Continuity 1

EvP1

CN2

Continuity 2

EvP2

Environmental performance 2

CN3

Continuity 3

EvP3

Environmental performance 3

CL1

Collaboration 1

EvP4

Environmental performance 4

CL2

Collaboration 2

SP1

Social performance 1

CL3

Collaboration 3

SP2

Social performance 2

2.2.1 Orientation
Orientation discusses about how SSCM should establish the concept of sustainable development as the
foundation of the company’s existing SCM (Pagell and Wu, 2009). The involvement of top management is essential
to support the full application of SSCM. The role of top management is to integrate the goals and practices of
sustainability aspects into daily SCM activities (Pagell and Wu, 2009). Holt and Ghobadian (2009) stated that the
CEO and the company’s culture are the most important drivers for implementing environmental aspect of SCM.
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CEO and top management will have different roles in managerial level. Holt and Ghobadian (2009) considered CEO
as cultural influences on social, economic and environmental aspects. Focusing on three aspects at once is not easy
as three different aspects require different decisions to reach the goal for each aspect. The main focus is to balance
the trade-off (Beske and Seuring, 2014; Beske and Schaltegger, 2015). A simple example of trade-off is the
purchase of “green” plastic bags that are easy to recycle and will increase the value on the environmental aspect but
will reduce the value on economic aspect. To overcome this, managers must be able to decide which policy to
choose. Trade-off conditions are often inevitable so it is decision-maker’s duty to deal with these conditions. The
main consideration in orientation categories is therefore triple bottom line (OR1) and top management involvement
(OR2). (For the code description, refer to Table 1.)

2.2.2 Continuity
Continuity means how to achieve the best performance, not just one company/ member of the supply chain
but all companies involved in the supply chain (Gold et al., 2010) while sharing risk and profit together (Mentzer et
al., 2001). In this case, each company is not just merged into a supply chain, but has a vision and purpose (Pagell
and Wu, 2009). Each member must have a vision of joining the supply chain and a thorough vision for all
companies incorporated in SCM should also exist. With a group vision, it will be easy to implement new initiatives
in SCM. As all members have agreed to follow the vision, the application of sustainability concept should be the
goal to achieve together. This will also make the implementation of SSCM not just being the demand of the
company's partners in SCM (both suppliers and customers) but also a goal to reach. Members in a supply chain will
tend to be reduced; hence the performance of an overall SCM will depend on the performance of the weakest
member (Beske and Seuring, 2014). There is a positive correlation between SCM performance in environmental
aspect with reduction of suppliers/ members in SCM (Vachon and Klassen, 2006). This is because reducing the
supply chain point will reduce the process that generates carbon footprint, which is generated through transportation
and storage of goods. The key to continuity is to apply long-term relationship with key partners in the SCM (CN1)
(Mentzer et al., 2001; Vachon and Klassen, 2006), quality of supply chain partner company (CN2) (Mentzer et al.,
2001) and improvement of supply chain partner in their specific business (CN3) (Pagell and Wu, 2009).

2.2.3 Collaboration
Collaboration can be structural or operational (Beske and Seuring, 2014). An example of structural
collaboration is collaboration in IT infrastructure for information sharing (CL1), whereas an example of operational
collaboration is regular meetings between two or more companies within the SSCM. Collaboration actually aims to
improve intercompany communication within SSCM. Hence, increasing intensity of communication is one of the
practices of collaboration. If examined further, collaborative implementation is one of the expected outcomes of
integration of sustainability aspects with SCM (CL2) (Gimenez and Tachizawa, 2012). The main benefit of
collaboration is to open up opportunities for cross-organizational learning in addition to reducing the uncertainty and
cost from various aspects (Beske and Seuring, 2014). Collaboration is generally long-term and requires mutual trust
(Walker et al., 2008). One form of collaboration is known as the logistics integration where companies are directly
involved in planning and forecasting with suppliers and customers (CL3). Company also has the opportunity to
develop capabilities such as product development and partner integration (Golicic and Smith, 2013).

2.2.4 Risk management
SSCM sometimes tends to have a higher risk than conventional SCM (Walker et al., 2008, Collichia and
Strozzi, 2012; Miemczyk et al., 2012). Such risk, for example, involves the lack of procurement capabilities due to
fewer suppliers, higher costs because of waste processing, etc. Company’s efforts to reduce social and
environmental risks are good drivers for guiding companies to focus on three aspects of sustainability equally
(Srivastava, 2007; Holt and Ghobadian, 2009). Supplier reduction and increased cooperation and mutual trust are
intended to reduce complexity and uncertainty whereby these all are directed at reducing risk in business processes.
The most common way to reduce risk is to adopt management standards, e.g., ISO 9001, ISO 14001, OHSAS
18001. Informal supplier assessment needs to be done to see if the raw materials and the production process from
suppliers are meeting the standard (RM1). Supplier assessment will require sharing of information which is not an
easy agreement to reach. Standard and certification are possibilities to create more environmentally and socially
responsible SCM systems (RM2). Implementation of standards is a requirement that must be met both in SCM and
SSCM (Beske and Seuring, 2014). Moreover from using existing standards, companies can also create company’s
own standard called Codes of Conduct (CoC). This CoC can then be used to ensure that partner companies in SC act
in accordance with the principle of sustainability (RM3).
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2.2.5 Proactivity
Companies with sustainability mindset should have a proactive attitude (Beske and Seuring, 2014) because
they need to implement new systems, concepts and technologies. Innovation is a must for companies running
SSCM. In SSCM, innovation has two meanings. Firstly, SSCM companies need to focus on developing sustainable
products and services. Since most products today have a life cycle assessment and they can be recycled or re-used,
good product design could help reducing environmental deterioration. Secondly, SSCM companies need to measure
the sustainability performance of the already implemented SSCM, e.g., calculating and reducing the carbon footprint
of the product during the distribution process. Supply chain partners and stakeholders should be part of the
development phase of a product. They must also play a role and be proactive. What can be exploited from them is
the knowledge of the supplier and customer needs, which can generally be expressed by the stakeholders. Another
advantage of proactive companies is to create opportunities as a pioneer, developing new markets and approaching
new customers (Beske and Seuring, 2014). The main consideration in proactivity categories are proactive
communication with stakeholders (PA1), innovation in developing sustainable products/services (PA2) and
stakeholder involvement (PA3).

2.3 Relationships between SSCM level and performance
Implementation of SSCM has been proven to improve company’s performance (Varsei et al., 2014; BeskeJanssen et al., 2015). There are three areas of performance measurement for SSCM, i.e., economic, social and
environmental (Beske and Seuring, 2014; Beske-Janssen et al., 2015). Of the three aspects, the social aspect is the
most rarely observed (Beske-Janssen et al., 2015; Singh and Trivedi, 2016). Esfahbodi et al. (2017) measured
performance only from two aspects, i.e., economic and environmental, whereas Vanalle et al. (2017) did on three
aspects, i.e., economic, environmental and operational. Both authors disregard the social aspect. Measurements on
the economic, environmental and social aspects appear in Varsei et al. (2014) and Hong et al. (2017). Vanalle et al.
(2017) found that the implementation of SSCM significantly affects the company's performance in the economic and
environmental aspects but not significant to the operational aspect. Esfahbodi et al. (2017) found that sustainable
procurement, sustainable distribution, sustainable design, and investment recovery significantly affect the company's
performance in the environmental aspect while only sustainable procurement and sustainable design significantly
affect the company's performance in the economic aspect. Hong et al. (2017) sees SSCM from two aspects: SSCM
practices and supply chain dynamic capabilities. Hong et al. (2017) found that SSCM practices significantly affect
the company's performance in the economic, social, and environmental aspects, while supply chain dynamic
capabilities were only significant for performance on the environmental aspect.

3. Research method
In the following sections, a model is proposed to measure the impact of institutional pressures on
company’s SSCM level and the influence of SSCM level on company’s performance. The model is based on the
theoretical framework of Beske and Seuring (2014) which will be converted into SSCM level constructs along with
all the measuring indicators extracted from the framework. The model will be useful in future research to test
empirically the framework of Beske and Seuring (2014).

4. Analysis and results
Modeling for SSCM level and performance measurement will be illustrated in cause-and-effect model. This
section will explain the modeling of each construct based on the causal relationships described in the literature
review section. Indicators to test each construct will also be explained.

4.1 Institutional pressures model
Institutional pressures can be categorized in three parts: coercive pressures, normative pressures and
mimetic pressures (Zeng et al., 2017). Some studies focus on partial aspect such as Vanalle et al. (2017) who focus
on the influence of coercive pressures, so the construct in this research is also called coercive pressures. Zeng et al.
(2017) focus on all components and the construct is called institutional pressures. Zeng et al. (2017) incorporates all
indicators into the institutional pressures construct and do not group the indicators based on the type of each
indicator (coercive, normative and mimetic). This study will follow the style of Zeng et al. (2017) and adopt
indicators to measure institutional pressures from Zeng et al. (2017) and Vanalle et al. (2017). The indicators that
will be used to measure institutional pressures are listed in Table 1.
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Code

Table 2. Institutional pressures indicators
Description

EcP1

Decreased of cost for energy consumption

EcP2

Decreased of cost for waste treatment

EcP3

Decrease of fine for environmental accidents

EvP1

Reduction of air emission.

Environmental
performance (EvP)

EvP2
EvP3
EvP4

Reduction of waste emission.
Decrease of consumption for hazardous/harmful/toxic materials
Improvement of a company’s environmental situation

Social performance
(SP)

SP1

Labor practices and decent work

SP2

Improvement of company's social responsibility program

Constructs
Economic
performance (EcP)

4.2 SSCM level model
In this study, SSCM levels will be measured through five categories similar to those in the Beske and
Seuring (2014). Many studies have examined SSCM and formulated SSCM in different forms such as Esfahbodi et
al. (2017), Hong et al. (2017) and Zeng et al. (2017). This research will take the framework of Beske and Seuring
(2014) on the practices that differentiate SCM and SSCM.

Constructs
Orientation (OR)

Continuity (CN)

Collaboration (CL)

Risk management
(RM)

Code
OR1

Triple bottom line is part of company's mission

OR2

Top management involvement in SSCM implementation

CN1

Long term and close relationships with supplier

CN2

SC partner have a reasonable quality of life

CN3

SC partner improve their performance in their specific business

CL1

Transparency and information sharing between companies in SC

CL2

Collaboration to enhance sustainability performance

CL3

Collaboration with companies in SC in planning and forecasting

RM1

SC partner selection

RM2

PA1

Standard requirement for companies in SC
Codes of Conduct for ensure companies in SC behave according sustainability
strategy
Communication proactively with stakeholders

PA2

Innovation in development of sustainable products/services

PA3

Stakeholder involvement in decision making

RM3

Proactivity (PA)

Table 3. SSCM level indicators
Description

4.3 Performance measurement model
Measurements in the social aspect are rarely considered in SSCM (Beske-Janssen et al., 2015; Hussain et
al., 2016; Singh and Trivedi, 2016). Table 3 presents the performance measurement indicators of all three aspects of
sustainability adopted from Vanalle et al. (2017), Esfahbodi et al. (2017), Hong et al. (2017), and Varsei et al.
(2017).
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Table 4. Performance measurement indicators
EcP1 Decreased of cost for energy consumption
Economic performance (EcP)

EcP2
EcP3
EvP1

Decreased of cost for waste treatment
Decrease of fine for environmental accidents
Reduction of air emission.

Environmental performance (EvP)

EvP2

Reduction of waste emission.

EvP3

Decrease of consumption for hazardous/harmful/toxic materials

SP1

Improvement of a company’s environmental situation

SP2

Labor practices and decent work

SP3

Improvement of company's social responsibility program

Social performance (SP)

4.4 Relationships between constructs
All the described constructs will be incorporated into causality modeling which aims to find a relationship
between the constructs that consist of several indicators from the literature review. The model is presented in Figure
2.

Figure 2. Concept modeling

5. Conclusions and further research
This study focuses on the influence of institutional pressures on a company’s SSCM. Company’s SSCM is
assessed from SSCM level. Furthermore, the influence of SSCM level will be seen on company’s performance in
three aspects of sustainability. SSCM level measurements consist of 5 constructs and there are 14 indicators for
measuring those constructs; 2 indicators to measure orientation constructs, 3 indicators to measure continuity
constructs, 3 indicators to measure collaboration constructs, 3 indicators to measure risk management constructs and
3 indicators to measure proactivity constructs. For future research suggestion, the model should be empirically tested
in a case study by distributing questionnaires to the company’s stakeholders asking about all the indicators in the
model and studying the construct relationship through multivariate analysis.

References
Ashby, A., Leat, M. & Hudson-Smith, M. (2012). Making connections: A review of supply chain management and
sustainability literature. Supply Chain Management: An International Journal, 17(5), pp. 497–516.
Beske, P., Koplin, J. & Seuring, S. (2008). The use of environmental and social standards by German first-tier
suppliers of the Volkswagen AG. Corporate Social Responsibility and Environmental Management, 15(2), pp.
63–75.
Beske, P. & Seuring, S. (2014). Putting sustainability into supply chain management. Supply Chain Management,
19(3), pp. 322–331.

© IEOM Society International

1147

Proceedings of the International Conference on Industrial Engineering and Operations Management
Bandung, Indonesia, March 6-8, 2018
Beske-Janssen, P., Johnson, M. P. & Schaltegger, S. (2015). 20 Years of Performance Measurement in Sustainable
Supply Chain Management – What Has Been Achieved? Supply Chain Management: An International
Journal, 20(6), pp. 664–680.
Biotto, M., De Toni, A. F. & Nonino, F. (2012). Knowledge and cultural diffusion along the supply chain as drivers
of product quality improvement. The International Journal of Logistics Management, 23(2), pp. 212–237.
Blome, C., Paulraj, A. & Schuetz, K. (2014). Supply chain collaboration and sustainability: A profile deviation
analysis. International Journal of Operations & Production Management, 34(5), pp. 639–663.
Chiarini, A. (2012). Designing an environmental sustainable supply chain through ISO 14001 standard.
Management of Environmental Quality: An International Journal, 24(1), pp. 16–33.
Colicchia, C. & Strozzi, F. (2012). Supply chain risk management: A new methodology for a systematic literature
review. Supply Chain Management: An International Journal, 17(4), pp. 403–418.
De Vries, J. & Huijsman, R. (2011). Supply chain management in health services: an overview. Supply Chain
Management: An International Journal, 16(3), pp. 159–165.
Delgado Ferraz, F. A. & Gallardo-Vázquez, D. (2016). Measurement tool to assess the relationship between
corporate social responsibility, training practices and business performance. Journal of Cleaner Production,
129, pp. 659–672.
Dubey, R. & Gunasekaran, A. (2015). Shortage of sustainable supply chain talent: An industrial training framework.
Industrial and Commercial Training, 47(2), pp. 86–94.
Esfahbodi, A., Zhang, Y., & Watson, G. (2016). Sustainable supply chain management in emerging economies:
Trade-offs between environmental and cost performance. International Journal of Production Economics,
181, pp. 1–17.
Esfahbodi, A., Zhang, Y., Watson, G. & Zhang, T. (2017). Governance pressures and performance outcomes of
sustainable supply chain management – An empirical analysis of UK manufacturing industry. Journal of
Cleaner Production, 155, pp. 66–78.
Fiorini, P., & Jabbour, C. (2017). Information systems and sustainable supply chain management towards a more
sustainable society: Where we are and where we are going. International Journal of Information, 37(4), pp.
241–249.
Fu, N., Flood, P. C., Bosak, J., Morris, T. & O’Regan, P. (2013). Exploring the performance effect of HPWS on
professional service supply chain management. Supply Chain Management: An International Journal, 18(3),
pp. 292–307.
García-Arca, J., Prado-Prado, J. C. & Gonzalez-Portela Garrido, A. T. (2014). Packaging logistics: Promoting
sustainable efficiency in supply chains. International Journal of Physical Distribution & Logistics
Management, 44(4), pp. 325–346.
Gimenez, C. & Tachizawa, E.M. (2012). Extending sustainability to suppliers: A systematic literature review.
Supply Chain Management: An International Journal, 17(5), pp. 531–543.
Gold, S., Seuring, S. & Beske, P. (2010a). Sustainable supply chain management and inter-organizational resources:
a literature review. Corporate Social Responsibility and Environmental Management, 17(4), pp. 230–245.
Gold, S., Seuring, S. & Beske, P. (2010b). The constructs of sustainable supply chain management: a content
analysis based on published case studies. Progress in Industrial Ecology: An International Journal, 7(2), pp.
114–137.
Golicic, S.L. & Smith, C.D. (2013). A meta-analysis of environmentally sustainable supply chain management
practices and firm performance. Journal of Supply Chain Management, 49(2), pp. 78–95.
Hines, T. (2004). Supply Chain Strategies: Customer Driven and Customer Focused. Elsevier: UK.
Holt, D. & Ghobadian, A. (2009). An empirical study of green supply chain management practices amongst UK
manufacturers. Journal of Manufacturing Technology Management, 20(7), pp. 933–956.
Hong, J., Zhang, Y. & Ding, M. (2017). Sustainable supply chain management practices, supply chain dynamic
capabilities,
and
enterprise
performance.
Journal
of
Cleaner
Production.
http://doi.org/10.1016/j.jclepro.2017.06.093
Hussain, M., Khan, M. & Al-Aomar, R. (2016). A framework for supply chain sustainability in service industry with
Confirmatory Factor Analysis. Renewable and Sustainable Energy Reviews, 55, pp. 1301–1312.
Jauhar, S. K., Pant, M. & Nagar, A. K. (2017). Sustainable educational supply chain performance measurement
through DEA and differential evolution: A case on Indian HEI. Journal of Computational Science, 19, pp.
138–152.
Khurana, K. & Ricchetti, M. (2016). Two decades of sustainable supply chain management in the fashion business,
an appraisal. Journal of Fashion Marketing and Management: An International Journal, 20(1), pp. 89–104.

© IEOM Society International

1148

Proceedings of the International Conference on Industrial Engineering and Operations Management
Bandung, Indonesia, March 6-8, 2018
Kuik, S. S., Nagalingam, S. V. & Amer, Y. (2011). Sustainable supply chain for collaborative manufacturing.
Journal of Manufacturing Technology Management, 22(8), pp. 984–1001.
Laari, S., Töyli, J. & Ojala, L. (2017). Supply chain perspective on competitive strategies and green supply chain
management strategies. Journal of Cleaner Production, 141, pp. 1303–1315.
Lim, M. K., Tseng, M.-L., Tan, K. H. & Bui, T. D. (2017). Knowledge management in sustainable supply chain
management: Improving performance through an interpretive structural modelling approach. Journal of
Cleaner Production, 162, pp. 806–816.
Mathivathanan, D., Kannan, D. & Haq, A. N. (2017). Sustainable supply chain management practices in Indian
automotive industry: A multi-stakeholder view. Resources, Conservation and Recycling.
http://doi.org/10.1016/j.resconrec.2017.01.003
Miemczyk, J., Johnson, T.E. & Macquet, M. (2012). Sustainable purchasing and supply management: A structured
literature review of definitions and measures at the dyad, chain and network levels. Supply Chain
Management: An International Journal, 17(5), pp. 478–496.
Mentzer, J.T., DeWitt, W., Keebler, J.S., Min, S., Nix, N.W., Smith, C.D. & Zacharia, Z.G. (2001). Defining supply
chain management. Journal of Business Logistics, 22(2), pp. 1–25.
Pagell, M. & Wu, Z. (2009). Building a more complete theory of sustainable supply chain management using case
studies of 10 exemplars. Journal of Supply Chain Management, 45(2), pp. 37–56.
Schaltegger, S. & Burritt, R. (2014). Measuring and Managing Sustainability Performance of Supply Chains. Supply
Chain Management: An International Journal, 19(3), pp. 232–241.
Seuring, S. & Müller, M. (2008a). From a literature review to a conceptual framework for sustainable supply chain
management. Journal of Cleaner Production, 16(15), pp. 1699-1710.
Singh, A. & Trivedi, A. (2016). Sustainable green supply chain management: trends and current practices.
Competitiveness Review, 26(3), pp. 265–288.
Shrivastava, P. (1995). The role of corporations in achieving corporate sustainability. Academy of Management
Review, 20(4), pp. 936–960.
Stindt, D. (2017). A generic planning approach for sustainable supply chain management – How to integrate
concepts and methods to address the issues of sustainability? Journal of Cleaner Production, 153, pp. 146–
163.
Tajbakhsh, A. & Hassini, E. (2015). Performance measurement of sustainable supply chains: A review and research
questions. International Journal of Productivity and Performance Management, 64(6), pp. 744–783.
Tseng, M.-L., Lim, M. K., Wong, W.-P., Chen, Y.-C. & Zhan, Y. (2016). A framework for evaluating the
performance of sustainable service supply chain management under uncertainty. International Journal of
Production Economics. https://doi.org/10.1016/j.ijpe.2016.09.002
Turi, A., Goncalves, G. & Mocan, M. (2014). Challenges and Competitiveness Indicators for the Sustainable
Development of the Supply Chain in Food Industry. Procedia – Social and Behavioral Sciences, 124, pp. 133–
141.
Vachon, S. & Klassen, R.D. (2008). Environmental management and manufacturing performance: the role of
collaboration in the supply chain. International Journal of Production Economics, 111(2), pp. 299–315.
Vanalle, R. M., Ganga, G. M. D., Godinho Filho, M. & Lucato, W. C. (2017). Green supply chain management: An
investigation of pressures, practices, and performance within the Brazilian automotive supply chain. Journal
of Cleaner Production, 151, pp. 250–259.
Varsei, M., Soosay, C., Fahimnia, B. & Sarkis, J. (2014). Framing sustainability performance of supply chains with
multidimensional indicators. Supply Chain Management: An International Journal, 19(3), pp. 242–257.
Walker, H., Disito, L. & McBain, D. (2008). Drivers and barriers to environmental supply chain management
practices: Lessons from the public and private sectors. Journal of Purchasing and Supply Management, 14(1),
pp. 69–88.
Wan Ahmad, W. N. K., Rezaei, J., Tavasszy, L. A. & De Brito, M. P. (2016). Commitment to and preparedness for
sustainable supply chain management in the oil and gas industry. Journal of Environmental Management, 180,
pp. 202–213.
Xu, X. & Gursoy, D. (2015). Influence of sustainable hospitality supply chain management on customers’ attitudes
and behaviors. International Journal of Hospitality Management, 49, pp. 105–116.
Yuen, K. F. & Thai, V. Van. (2017). The influence of supply chain integration on operational performance: A
comparison between product and service supply chains. The International Journal of Logistics Management,
28(2), pp. 444–463.

© IEOM Society International

1149

Proceedings of the International Conference on Industrial Engineering and Operations Management
Bandung, Indonesia, March 6-8, 2018
Zeng, H., Chen, X., Xiao, X. & Zhou, Z. (2017). Institutional pressures, sustainable supply chain management, and
circular economy capability: Empirical evidence from Chinese eco-industrial park firms. Journal of Cleaner
Production, 155(May 2014), pp. 54–65.
Zhong, R. Y., Newman, S. T., Huang, G. Q. & Lan, S. (2016). Big Data for supply chain management in the service
and manufacturing sectors: Challenges, opportunities, and future perspectives. Computers and Industrial
Engineering, 101, pp. 572–591.
Zhu, W. & He, Y. (2016). Green product design in supply chains under competition. European Journal of
Operational Research, 258(1), pp. 165–180.

Biographies
Jerry Loardi Loa is a master’s student at the Dept. of Industrial Engineering, University of Surabaya. He earned his
bachelor degree from the same institution in 2015 with concentration on Enterprise Quality System.
Eric Wibisono is a faculty member at the Dept. of Industrial Engineering, University of Surabaya. He obtained his
Bachelor of Engineering in Industrial Engineering from University of Surabaya, Indonesia, Master of Engineering in
Manufacturing Management from University of South Australia, Australia, and Doctor of Philosophy in Industrial
Engineering from Suranaree University of Technology, Thailand. His research interests are in the field of transport
management and maritime logistics. He is a member of the Indonesian Supply Chain and Logistics Institute and a
reviewer in the International Journal of Logistics Systems and Management from Inderscience.

© IEOM Society International

1150

