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Abstract

This study aims to determine and analyze the influence of partial and simultaneous discipline, motivation, and
organizational commitment on employee performance. To know and analyze the variables that most significantly
affect the employees. Data collection techniques in this study are through questionnaires with respondents 116
employees in analyzing this research data using multiple linear regression analysis methods. The research results can
be concluded partially that variable discipline has a significant effect on employee performance while variable
motivation and organizational commitment partially have no significant effect on employee performance.
Simultaneously, the three independent variables, which are discipline variables, motivation, and organizational
commitment, have relationships with dependent variables, that is, employee performance (Y). This can be proven
through the value of multiple correlation coefficients (R) equal to 0.182. The research also shows that the relationship
of independent variables (discipline, motivation, and organizational commitment) to employee performance (Y) is
54.9%. The variable that has the most significant effect on employee performance is the discipline of work because
the value of t count is the greatest. The authors suggest that it should be to find and apply the discipline that can affect
the performance of employees is getting better simultaneously with the variable motivation and organizational
commitment. In the discipline of work, authors suggest that companies provide training on how to accomplish work
together in teams, organize events outside of work activities that bring together and familiarize employees, and reward
teams for the best performing teams so that motivation and commitment organizations increase and positively affect
employee performance.
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