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Abstract 

Background: The nursing staff experiences a high psychological burden in the care setting, as well as a mental or 
cognitive strain; Psychiatric violence is one of the acknowledged health risk factors associated with psychosocial 
conditions at work; The Leymann model (Leymann Inventory Psychological Terror, or "LIPT") is the primary model 
used to evaluate this factor that has been identified by the scientific literature. The goal of this study was to assess the 
frequency of psychological violence at work and to suggest a preventive strategy tailored to the risks that have been 
identified. 

Materials and Methods: A working population of 1338 caregivers who agreed to engage in a descriptive cross-
sectional study served as the basis for this study. In this study, 658 men and 680 women who were employed in a 
public hospital system in 2010 participated in an interview and answered the Leymann's inventory self-questionnaire. 

Results: The LIPT makes it possible to assess the prevalence of exposure to 45 types of bullying during a 12-month 
period. According to Leymann's definition, the prevalence of violence is 4.5%, of which 57.64% were still 
experiencing harassment at the time of the survey; in the great majority of these cases, the aggressor is a superior in 
the hierarchy; also, the aggressor is more frequently a coworker for women than a male. 

Conclusion: The results of our study highlight, through a validated international instrument, that exposure to 
psychological violence at work risks altering the well-being of our healthcare staff. 
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